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In order to promote health at the workplace, informed decisions must be made. Even if health and quality of life
(QOL) are closely related, their predictors differ a lot. It seems that variables constituting good health are partly
work-related, while variables constituting good QOL are principally related to life outside work. Future research is
needed to clarify these differences in relation to effective health promotion activities in the workplace.
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The workplace is an important setting in people’s lives, why there is a
need for efforts to develop the healthy workplace. To address different
health issues, knowledge must be increased concerning positively
related effects, i.e. from a salutogenic point of view, either in terms of
health or in terms of QOL.

* A questionnaire to 1080 individuals employed in a municipal
administration.
* Participation rate 68.4% (739/1080).
* Logistic regression models were used to analyse the data.
* QOL and health, respectively, were the dependent varaibles.
* Various aspects of the workplace, spare time, behaviour and
relations were included in the analyses.
* In keeping with the salutogenic perspective of the study, Positive
Odds Ratio (POR) was used as an outcome.

Aim
To analyse and compare predictors of health and QOL in a working
population.
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* QOL is referred to here as the person’s own evaluation of his/her life contents, i.e. global
quality of life. Global health was measured in a corresponding way.
* POR (Positive Odds Ratio), reflecting the health, was used instead of Odds Ratio, which relates
to a negative outcome (disease/illness). In the analyses health factors are used as covariates
instead of risk factors (Ejlertsson et al., 2002).
* Salutogenetic approach focuses on factors that contribute to health being preserved or
improved (Antonovsky 1987).
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QOL and health were highly correlated, Spearman´s r = 0.71 ⇒ r = 0.50. Many variables, work-related and others, were bivariately related to
QOL as well as health. However, when these variables were included in multiple analyses, the results were as follows.

Table 2. Variables significantly related to
good health

Table 1. Variables significantly related to
good QOL
POR
Feeling comfortable
with working hours
Feeling satisfied with:
sleep
housing
economy
health
partner relationship
other family relations

POR
Good physical
work environment
High work demands
Little sick presenteeism
Feeling satisfied with:
life outside work
sleep
possibility to relax

1.9
2.0
3.2
1.9
5.9
3.7
4.4

Contact: goran.ejlertsson@hv.hkr.se

2.2
1.8
3.9

1.9
3.7
2.4

